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PREVENT Policy 
 
1. PREVENT Duty Statement 
 
The aim of this Policy is to ensure that staff and learners have a place of work and study that is tolerant, 
welcoming and a safe environment.  This Policy should be read in conjunction with Access’s Safeguarding 
Policy. 
 
PREVENT is part of the Government’s Counter-Terrorism Policy, CONTEST.  The CONTEST Strategy’s aim 
is to stop people becoming terrorists or supporting terrorism.  It sets out how the UK Government will 
continue to reduce the risk to the UK and its citizens, so the people can go about their lives freely.  
 
Access Training is committed to safeguarding and promoting the welfare of all learners and staff. We 
recognise that safeguarding from radicalisation and extremism is no different from safeguarding against any 
other vulnerability.  
 
We expect all of our staff, learners and services contracted to Access to uphold and promote the 
fundamental principles of human rights and British values and exemplify these in their practice, including: 
democracy; the rule of law; individual liberty; mutual respect and tolerance of those with different faiths and 
beliefs.  
 
This statement reinforces our expectation that all staff at Access are fully engaged in being vigilant about 
safeguarding, radicalisation and extremism. We will ensure that Access works in partnership with 
professional bodies, external agencies and partners in our local community, to ensure that all learners are 
safe from harm. 
 
2. Purpose 
 
This Policy has been developed to: 
 
• Raise awareness of the PREVENT Policy and communicate its key objectives 
• Provide staff with guidance on the signs to look out for which may indicate that a person is being 

radicalised, including changes in behaviour 
• Ensure that all staff in contact with learners take all reasonable measures to assess and minimise the 

risk of radicalisation  
• Ensure staff know where to access appropriate advice and support 
• Promote British Values into learning programmes and ways or working 
 
3. Responsibilities 
 
Responsibility for the implementation of the PREVENT Policy rests with: 
 
• David Armstrong  Managing Director 
• Sharon Wallace  Director of Training  
 
The duties of the Managing Director and Director of Training are to ensure that: 
 
• This Policy is communicated to staff and partner organisations where appropriate 
• This Policy is fit for purpose and reviewed annually 
• Effective processes are in place for monitoring, reporting and acting upon concerns raised 
 
4. Raising Awareness 
 
All staff are trained to understand the PREVENT Strategy, the various forms of radicalisation, as well as 
being able to recognise signs, indicators or concerns and respond appropriately.  Identifying risks at an early 
stage allows intervention and the PREVENT Strategy to be successful.  New staff will complete PREVENT 
training during induction and staff will complete PREVENT training on an annual basis. 
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5. Risk Assessment 
 
A PREVENT Duty Risk Assessment/Action Plan will be completed on an annual basis.  Each area will be 
graded and any actions to be taken will be recorded and acted upon.  This will be monitored during monthly 
Management meetings. 
 
6. Induction 
 
During induction training, learners will be made aware of how they can protect themselves from being 
radicalised.  Learners will be issued with the Safeguarding leaflet which will provide further information and 
who to contact for additional support and guidance on this matter. 
 
Learners will complete the side by side resource, and details on how to access this course can be found in 
the Prevent Tab within Learning Assistant. 
 
7. Teaching, Learning and Assessment 
 
It is our duty to deliver provision which promotes positive values.  Effectively tackling controversial issues can 
help learners challenge the perceptions and misconceptions of their own and others’.  To do this teaching, 
learning and assessment practices can include: 
 
• Developing questioning techniques to open up safe debate 
• Promoting open respectful dialogue 
• Promoting British values 
 
We will also provide a programme of learning that promotes British Values, knowledge, skills and 
understanding, to build learner and staff resilience to undermine extremist ideology.  This will be achieved 
through: 
 
• Embedding British Values, equality and diversity and well-being throughout the learner journey 
 
8. Employers 
 
When placing learners with employers we will ensure that: 
 
• Employers are briefed on their responsibilities with regards to safeguarding and well-being of learners 
• Employers receive guidance on the signs to look out for which may indicate that a person is being 

radicalised 
• Employers receive information regarding safeguarding 
• Employers know where to access advice and support; and 
• Employers actively participate in the 3 monthly review process which will cover topics such as health, 

safety and wellbeing of the learner 
 
9. Visitors/Guest Speakers 
 
Access Training takes seriously their responsibility to exclude those promoting extremist views that support 
or are conducive to terrorism.  Our procedures on speakers and events will include:  
 
• Sufficient notice of booking (generally at least 14 days) to allow for checks to be made and cancellation 

to take place if necessary 
• Advance notice of the content of the event, including an outline of the topics to be discussed and sight of 

any presentations, footage to be broadcast etc; and 
• Where appropriate and legal to do so, Access Training will share information about speakers with other 

partners 
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10. Technology 
 
As part of our contract with our IT service providers, we use web filtering as a means of restricting access to 
harmful content to ensure apprentices are safe using IT within our premises.  Apprentices also receive 
information, advice and guidance as part of their induction and agree to the terms of usage. 
 
11. Contacts 
 
If any Access Training staff suspect or see any signs that a learner is being drawn into terrorism or are at risk 
of radicalisation then they must report this to a senior member of the management team immediately. 
 
A member of the senior management team will contact one of the key PREVENT partners such as the Police 
or by phoning the confidential Anti-Terrorist Hotline on 0800 789 321.  In the event of the numbers being out 
of date, then an update contact number can be located from: 
 

www.northumbria.police.uk 
 
12. Review 
 
This Policy will be reviewed on an annual basis or to reflect new legislation, whichever is the earlier. 
 
  

http://www.northumbria.police.uk/
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Glossary 
 
There are many terms and expressions used and below are some definitions taken from the Government’s 
PREVENT Policy. 
 
Counter-radicalisation usually refers to activity aimed at a group of people intended to dissuade them from 
engaging in terrorism-related activity. 
 
Extremism is vocal or active opposition to fundamental British values, including democracy, the rule of law, 
individual liberty and mutual respect and tolerance of different faiths and beliefs.   
 
An ideology is a set of beliefs. 
 
Radicalisation refers to the process by which a person comes to support terrorism and forms of extremism 
leading to terrorism. 
 
A radicaliser is an individual who encourages others to develop or adopt beliefs and views supportive of 
terrorism and forms of extremism leading to terrorism. 
 
Radicalising locations are venues, often unsupervised, where the process of radicalisation takes place.  
Locations include public spaces, such as university campuses and mosques, as well as private/more 
concealed locations such as homes, cafes and bookstores. 
 
Radicalising materials include literature or videos that are used by radicalisers to encourage or reinforce 
individuals to adopt a violent ideology.  Some of this material may explicitly encourage violence.  Other 
materials may take no avowed position on violence but make claims to which violence is subsequently 
presented as the only solution. 
 
Safeguarding is the process of protecting vulnerable people, whether from crime, other forms of abuse or 
from being drawn into terrorism. 
 
Terrorism is an action that endangers or causes serious violence, damage or disruption and is intended to 
influence the government or to intimidate the public and is made with the intention of advancing a political, 
religious or ideological cause. 
 
Vulnerability describes factors and characteristics associated with being susceptible to radicalisation. 
 
Supporting and Further Documentation 
 
• Revised PREVENT Duty Guidance 

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-
england-and-wales 
 

• Channel Duty Guidance 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/96456
7/6.6271_HO_HMG_Channel_Duty_Guidance_v14_Web.pdf 

 
• Educate against Hate 

www.educateagainsthate.com 
 
• Information and Resources 

www.preventforfeandtraining.org.uk 
 
• Action Counters Terrorism e-learning 

https://ct.protectuk.police.uk/ 
 
 
 

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/964567/6.6271_HO_HMG_Channel_Duty_Guidance_v14_Web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/964567/6.6271_HO_HMG_Channel_Duty_Guidance_v14_Web.pdf
http://www.educateagainsthate.com/
http://www.preventforfeandtraining.org.uk/
https://ct.protectuk.police.uk/
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• HE/FE Prevent Co-ordinator 
Christopher Sybenga – North-East, Counter Extremism Division and Non-School Education Division. 
Department for Education, Mobile: 07384456640, Email: chris.sybenga@education.gov.uk, Linked In 
https://www.linkedin.com/in/christopher-sybenga-080202141  
 

• PREVENT in Newcastle 
https://www.newcastle.gov.uk/services/communities-and-neighbourhoods/prevent-newcastle 

 
• Thinkuknow 

https://www.thinkuknow.co.uk/ 
 
• Safer Internet 

https://saferinternet.org.uk/guide-and-resource/parents-and-carers  
 
• Keeping Children Safe in Education 2021 (KCSIE) 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/10219
14/KCSIE_2021_September_guidance.pdf 

 

mailto:chris.sybenga@education.gov.uk
https://www.linkedin.com/in/christopher-sybenga-080202141
https://www.newcastle.gov.uk/services/communities-and-neighbourhoods/prevent-newcastle
https://www.thinkuknow.co.uk/
https://saferinternet.org.uk/guide-and-resource/parents-and-carers
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1021914/KCSIE_2021_September_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1021914/KCSIE_2021_September_guidance.pdf

